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Abstract

In today's increasingly competitive educational institutions, it is particularly important
for institutions to retain teachers and maximize their value. This research constructs the
“psychological contract-organizational commitment model” and puts forward the
hypothesis after reading many domestic and foreign literature and combined with relevant
theoretical knowledge. 304 valid questionnaires were collected and SPSS24.0 software was
used to analyze the data. Finally, the conclusion is drawn that relational psychological
contract, developmental psychological contract and transactional psychological contract
have a positive impact on three dimensions of organizational commitment: emotional
commitment, continuous commitment, and normative commitment.

Keywords: Psychological Contract, Organizational Commitment, Teacher of Training
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